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In today’s world, cultural and social barriers to entry have started to fall away, and young women
with great ideas and a passion for building things can look to the example of strong female founders in the

media, advertising, and tech industries and understand that if she can do it, you can do it too.

IAB developed the first-ever Women Visionaries conference in order to showcase strong female
leadership and talent; and to highlight what makes women such successful leaders. Whether it’s their
mentorship relationships, their career pivots, or how they approach building and maintaining high-performance,

diverse teams, we can learn a lot from these brilliant bosses, and from one another.
We hope you take these impactful moments from the IAB Women Visionaries event and build something

incredible of your own. Let’s share lessons in leadership and real-world takeaways to advance women'’s

trajectories and the workplace at large. We look forward to building a “girl gang™ with all the talented women

e

who attended and participated in the event!



i BRILLIANT BOSSES & FEMALE FOUNDERS
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i LEssoNs IN VENTURING
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) cAREER POSITIONING
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) c'RL GANG QuIPS & QUOTES
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Jessica Bennett, Gender Editor, The New York Times

“l was a music major, and it taught me how to listen to

others, and to know when to lead and when to follow.”
Jordana Kier, Co-Founder & Co-CEO, Lola
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Lynda Clarizio,
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Melissa Barnes, Managing Director for LATAM & Canada, Twitter
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Bonita Colman Stewart,
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i} 5ECOMING A MANAGER & LEADER
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) MEN & WOMEN TOGETHER
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i) LEssoNs IN LEADERSHIP
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